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It is understood that the merit of each individual is the overriding consideration in all 
matters involving the academic appointment or assessment of faculty.   Therefore, the 
existence of a family relationship shall not prohibit an individual from holding an 
academic appointment.  However, faculty members and academic administrators 
normally shall not take part in any proceedings at any level (including appointment, 
salary, tenure, promotion, permanence and research leave considerations) which affect 
the career of a family member, or former family member (spouse, common-law partner, 
parent, in-law, sibling, child or step-child).  As outlined in the Code of Conduct for 
Faculty, individuals are required to disclose conflicts of interest or other circumstances 
which may reasonably introduce or appear to introduce bias into any academic or 
administrative decision to which they may be a party.1 
 

                                                 
1 Please refer also to the Conflict of Interest Policy for Employees.  
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