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WHAT WE DO

© N = [onn]

Budgeting and Institutional Special Space Institutional Research
Administration Planning Projects Management and Analysis

Responsible for implementing and advancing the Provost’s goals and objectives in academic
planning and financial management across the academy. The Academic Planning and Finance
Office, by taking a broad enterprise-wide perspective of academic planning and finance across all
Faculties and plays a key leadership role in supporting the Provost in overseeing the full range of
academic and support units that report to the Provost, ensuring that optimal strategic decisions are
made in support of the overall academic mission of the institution.

The Office of the Provost has oversight of the following academic and support units with an
aggregate annual budget in excess of $550 million. The Academic Planning and Finance Office
provides support, guidance, advice, and acts as a subject matter expert for the Provost’s leadership
team, and their functions, including;:

. Faculties and Schools

o McMaster Centre for Continuing Education

o Library

. McMaster Museum of Art

. Student Affairs

o Deputy Provost (incl the Registrar’s Office, Faculty Relations & Office of Academic Integrity)
o Office of International Affairs

o Vice Provost Teaching and Learning

ACADEMIC PLANNING AND FINANCE




Page |5

o Equity and Inclusion Office

The AVP Academic Planning and Finance acts as key executive support, providing advice to the
Provost and other senior leaders in the areas of academic policy development, strategic planning,
and resource allocation.

The AVP plays a key role in the high-level planning, implementation, and sustainment phases of
new academic strategies, programs, and initiatives, provides support for the post-implementation
and re-evaluation of service needs with respect to major initiatives, and takes a lead role in
developing, and maintaining academic and administrative partnerships.

Key Stakeholders:

The Academic Planning and Finance Office maintains effective and collaborative relationships with
the academic leadership of the University, including the Vice-Provosts and the Deans, as well as
with all other senior financial officers and leaders across the University, including the Chief
Financial Officer, the Controller and Directors of Finance and Administration (DoFA) in the
Faculties. The AVP regularly collaborates with the Associate Vice President & Chief Administrative
Officer, Faculty of Health Sciences, as well as the Associate Vice-President and Chief Financial
Officer, the Associate Vice-President and Chief Human Resources Officer, the Associate Vice-
President and Chief Facilities Officer, the Associate Vice-President (Real Estate, Partnerships and
Ancillary Operations), and the Associate Vice-President and Chief Technology Officer.

Budget and Administration Support

Provost Office Budgets and Expenditures

Support Unit Budgeting:

The Provost’s Office provides advice on 9 support budget envelops as well as its own budget
envelop consisting of the Central Provost Office, Deputy Provost, Institutional Research and
Analysis, Office of Equity and Inclusion and the AVP Indigenous (to be established in 2025)

Activity Unit Budgeting:

The Office of the Provost is responsible for the University Fund, a pool of funds that can be used
strategically in support of the university mission.

4 )
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Cross-campus connections:

The Academic Planning and Finance Office is responsible for building cross-campus connections
and providing pan-University support for academic initiatives.

This includes representation at all levels of university governance including Board of Governors
(PRC), Senate, UPC(including Budget committee) Human Resources Executive Committee (co-
chair), IT Governance, Data Strategy and Governance, the Directors of Finance and Administration
Group.

Planning and Data Analysis:

Institutional Research and Analysis

The Academic Planning and Finance Office supports University fiscal and enrollment planning with
a talented team of data scientists, analysts and statisticians supporting six key areas:

Accountability provides analyses and reporting
for university funding and revenue planning.

Analytics provides an integrated repository of
institutional data assets and dashboards for
McMaster University.

Accountability

Data Science unleashes insights from
structured and unstructured data to aid
institutional strategic planning.

Strategic Projects support planning and

Data Strategic advocacy for McMaster University, U15
Science Projects universities, Ontario universities and the post-
secondary education sector.

Data Governance sets the policies, processes,
and standards required for the accurate,
Data secure, and ethical management of

Governance institutional data.

Surveys support planning, operational

effectiveness, and evaluation using feedback
from the students, staff or faculty at McMaster
Universitv.
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Negotiating the Strategic Madate Agreement: SMA 4 - 2025-2030

A key cornerstone of accountability between McMaster and the Ministry of Colleges and
Universities (MCU) is the Strategic Mandate Agreement. Itis a bilateral agreement between the
province and the university governing over $250M in provincial grant funding focused on
government and institutional priorities.

Engagement on Changes to the Second Phase of Funding Model Redesign:
PSE System Funding Models: Activation of Performance
Enrolment (COG) and Differentiation Envelopes (Metric-Based) Grant Mechanism for Funding Allocation

Special Purpose Grants

SMA1
2014-2017

SMA2 SMA3 SMA4
2017-2020 2020-2025 2025-2030
First Phase of Funding Model Redesign: Third Phase of Funding Model Redesign:
Activation of the Corridor Mechanism Midpoint Balance Accountability with Financial Sustainability

for Enrolment-Related Funding

The current agreement expires at the end of March 2025. The new agreement currently under
negotiation will consist of 8 metrics as well as efficiency, accountability and transparency
reporting. The Institutional Research & Analysis team plays a vital role in modelling and monitoring
McMaster performance to achieve maximum grant funding.

Space Management:

The Academic Planning and Finance office works closely with Facilities Services to ensure the
strategic management of academic space.

By acting as a clearing house for space, the office ensures that available
space is returned to central for allocation in accordance with the academic
portfolio priorities.

The office collaborates with the VPOF portfolio on the requirements,
prioritization and financing of new space.

\\'. Wilson College of

Leadership & Civic
Engagement
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Special Projects:

The Academic Planning and Finance Office will take on special projects as directed by the Provost.
Some of the recent examples of these projects include:

e McMaster Libraries Budget Review
e Service Level Agreements and driving Operational Efficiencies
e Budget Model Review Working Group — Research

Budget Model Review conducted in 2024

5 recommendations including one regarding research funding
Cross-campus multi-functional working group struck to review how the budget model incentivizes research
Key Results:

1. Increase Research Excellence Fund contribution to $10M
2. Align Research Infrastructure Fund payments across faculties
3. Change the Research Cost Driver to a Weighted Activity Cost Driver (WACD)

Looking Ahead:

It is reasonable to expect a great deal of uncertainty in the university sector for the next 5+ years.
The Federal government has implemented policies to restrict the number of international students.
The Ontario government has implemented a tuition and enrolment freeze and has indicated it will
rework the funding model for the entire sector. The geopolitical situation is the most unstable it
has been since the global recession in 2008.

All of these factors require planning expertise to support the strategic decision-making to advance
the priorities of the university. They will require that McMaster optimally use its resources in
pursuit of teaching and research excellence and in the support of our amazing students.

To support this, the Academic Planning Office will focus on a number of priorities in the next 5
years:

o Positioning McMaster for the best outcome in negotiations with the Ministry of Colleges and
Universities for the Strategic Mandate Agreement and funding formula revisions

e Providing sector-leading data analytics and data science insights to support strategic
decision making. (enrollment projections, tuition analysis, grant optimization, labour
market insights)

ACADEMIC PLANNING AND FINANCE
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e Leading Data Governance communities of practice and policies to facilitate data
consistency and cohesion and amplify the impact of the Data Strategy

e Support the optimization of McMaster resources through service level agreements, the
pursuit of operational efficiencies and effective space management.

e Ensuring the Provost’s Office supports all our stakeholders in all aspects of the pursuit of
excellence.

e Preserving McMaster’s fiscal sustainability while supporting the university as it advances its
strategic mission.

o Effectively directing space allocations to maximize their utility.

ACADEMIC PLANNING AND FINANCE
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Report to the University Planning Committee
from the
Undergraduate Council

1. Closure of the Certificate of Professional Learning in the
Science of Cannabis

At its meeting on February 25, 2025, the Undergraduate Council reviewed and
approved the closure of the Certificate of Professional Learning in the Science of
Cannabis.

It is recommended,
that the University Planning Committee approve, for recommendation to

the Senate, the closure of the Certificate of Professional Learning in the
Science of Cannabis.

University Planning Committee
For Approval
March 5, 2025

Brighter
Cw"'d Page 1 of 1
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McMaster | CONTINUING
University BB EDUCATION

To: Dr. Aaron Schat, Chair, Joint Committee on Certificates, Diplomas and Microcredentials
Committee

From: Dr. Lorraine Carter, Director, McMaster Continuing Education (MCE)

Re: Closure of Science of Cannabis Certificate of Professional Learning

Date: November 8, 2024

Effective May 1, 2025, McMaster Continuing Education (MCE) plans to close the Science of Cannabis
Certificate of Professional Learning.

This program was launched in partnership with the Peter Boris Centre for Addictions Research and the
DeGroote Centre for Medicinal Cannabis Research in 2019. The reason for closing this program is two-
fold: enrolment trends show a consistent decline over the last few years, and the economic decline of

the cannabis industry has not recovered and has severely impacted demand for this kind of academic
program.

The program was paused for new student entry as of January 2024. Existing students were advised in
several communications that they had until the end of Fall 2024 to complete any outstanding courses

for the three-course Certificate of Professional Learning.

All actions and this decisions have been taken in consultation with Dr. James MacKillop with the Peter
Boris Centre for Addictions Research and the DeGroote Centre for Medicinal Cannabis Research.

Sincerely,

_. , y ,(
- /L. e LA
ﬁ*-’lfwuw-w /A

Lorraine Carter

Director, McMaster Continuing Education

CC. Dan Piedra, Dr. James MacKillop, Christie McGaghran
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To: University Planning Committee

From: Jeremiah Hurley, Dean

Date: February 21,2025

Re: Creation of a School of Integrated Social Sciences

Attached please find the proposal for the creation of a School of Integrated Social Sciences within
the Faculty of Social Sciences. The proposal was approved by the Faculty of Social Sciences
Faculty Council on February 13, 2025.

This organizational change integrates three existing stand-alone (i.e., not affiliated with any
department or school) interdisciplinary educational programs (Hon BA, Social Psychology; Masters
of Public Policy, and Masters in Globalization) into a single school. No new educational program is
proposed at this time, though it is anticipated that new educational programming will be created in
the future as the school develops.

Interdisciplinarity is one of five priorities in the Faculty of Social Sciences’ (FSS) 2021-25 Strategic
Plan. Interdisciplinary programming is also increasingly sought by students, increasingly
emphasized by funders, and critical to addressing large social challenges facing Canada. The
recent external review of the Faculty of Social Sciences recommended strengthening support for
interdisciplinary programs in Social Sciences. The impetus for an interdisciplinary school is both
aspirational and pragmatic. An interdisciplinary school will enable the Faculty to respond better to
the interests of our students and funders by facilitating the development of interdisciplinary
programming in the Faculty of Social Science. Atthe same time, it addresses structural challenges
faced by our existing stand-alone interdisciplinary educational programs, better enabling them to
grow and thrive.

The proposal draws the recommendations of a Working Group established to examine a range of
issues associated with such an interdisciplinary school. The Working Group included
representation from faculty, staff, and students in the FSS, with a focus on those who would be
most affected by such a school. Following the distribution of the Working Group’s final report,
further consultations took place within departments and schools and through a Faculty town-hall
meeting for faculty and staff to answer questions regarding recommendations to create the school.
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Note: The format for this proposal is in accordance with the format for the Policy on Academic
Program Development and Review, approved by the McMaster University Senate on March 8, 2023,
adapted for the creation of a new department rather than an educational program.
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Proposal for the Creation of a School of Integrated Social Sciences
February 2025

1. Whatis being Proposed?

The Faculty of Social Sciences (FSS) proposes to create a new school—The School of Integrated
Social Science—focused on interdisciplinary programming. This organizational change integrates
three existing stand-alone' interdisciplinary educational programs (Hon BA, Social Psychology;
Masters of Public Policy, and Masters in Globalization) into a single school. No new educational
program is proposed at this time, though it is anticipated that new educational programming will be
created in the future as the school develops.

2. Background and Motivation

Interdisciplinarity is one of five priorities in the Faculty of Social Sciences’ (FSS) 2021-25 Strategic
Plan. Interdisciplinary programming is also increasingly sought by students, increasingly
emphasized by funders, and critical to addressing large social challenges facing Canada. The
recent external review of the Faculty of Social Sciences recommended strengthening support for
interdisciplinary programs in Social Sciences. The FSS is currently home to multiple
interdisciplinary units, including departments, schools, and “stand-alone” educational programs.
Despite this, fostering and supporting interdisciplinary programming in the FSS remains a challenge
due in part to pragmatic, structural factors (e.g., department-based faculty appointments), in part
to the disciplinary focus of FSS’s largest departments (e.g., Anthropology, Economics, Political
Sciences, Sociology), and in part because the FSS’s interdisciplinary departments (e.g., Labour
Studies, Indigenous Studies, Religious Studies) focus on specific areas of interest and are not well
suited to host diverse interdisciplinary initiatives.

Interdisciplinary educational programs, by definition, cross two or more disciplines or fields.
Because programs cannot appoint permanent faculty, they draw teaching resources from faculty
appointed in departments. Hence, even faculty recruited specifically to support a successful
interdisciplinary program have split commitments to the program and a department, and have their
career trajectory overseen by the department of their appointment. The need to appoint program
faculty in a (often disciplinary) department, can make it difficult to recruit faculty best able to
advance an interdisciplinary program. Consequently, once such programs reach a certain degree of
success the pattern in the FSS has been for them to seek department status (e.g., Health, Aging
and Society, Labour Studies, and Indigenous Studies). This is neither sustainable nor fosters
interdisciplinary programming more generally. The School of Integrated Social Science is designed
to foster greater interdisciplinarity by both addressing these pragmatic challenges and giving
greater focus and prominence to interdisciplinarity in Social Sciences.

" “Stand-alone” programs are not administered by or affiliated with any department or school in the Faculty.
Because schools and departments are organizationally equivalent at McMaster, unless the context requires
it, hereafter “department” will refer to both departments and schools.
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Following a discussion at the Social Sciences’ Dean’s Advisory Council (DAC) in the spring of 2024
regarding the possibility of creating an interdisciplinary school, the FSS established a Working
Group to examine a range of issues raised in initial consultations. The Working Group included
representation from faculty, staff, and students in the FSS, with a focus on those who would be
most affected by such a school (see the Appendix for membership of the Working Group and its
terms of reference).

2.1 The Working Group

The Working Group met regularly from June - November 2024, undertook an environmental scan,
consulted with relevant individuals and units inside and outside McMaster, and released for
discussion a final report with recommendations regarding the establishment of such a school.

The environmental scan included two phases. The first phase reviewed the websites of nearly 25
Canadian universities, including all U15 universities, to identify academic units “similar”? to the
envisioned school and gather basic information regarding their activities and organization. This
information was used to identify the most relevant comparators for in-depth consultation. Phase
two undertook in-depth consultations with the most relevant comparators through in-person
meetings, zoom, or telephone interviews. Key insights from these consultations include:

a. Forall comparator programs, their creation was motivated by a mixture of pragmatic and
“mission” motivations, though for most pragmatic considerations predominated.

b. The extent of shared interests, collaboration, and unifying themes among constituent programs
varies greatly. This was especially so at the time of founding. Success beyond the purely
pragmatic depends on building a shared sense of mission, collaboration, and joint activities
over time, leading to innovation and success. Ingredients for such success include the
following.

i.  Time. It takes time for newly combined units to develop strong, collaborative
approaches to both formal and informal academic activities.

ii. Good governance. Constituent programs must have a voice in shaping the decisions
and direction of the joint unit. This should not be left to chance and must be built into
the governance structures across committees and decision-making processes.

iii. Good leadership. In addition to formal structures of governance, leadership must
exhibit a commitment to shared governance that treats constituent units fairly, supports
the success of constituent programs, and fosters a collective ethos.

iv. New faculty. New faculty bring new perspectives and can be chosen strategically to
activate latent connections and interests among two or more constituent programs.

Creation of an interdisciplinary school can be expected to:
a. Enable the FSS to respond better to student demand for interdisciplinary educational
programming to undertake interdisciplinary research aimed at societal challenges.

2«Similar” was defined as a unit analogous to a college, school, or department that, (a) offers multiple
interdisciplinary educational programs; (b) is home to a faculty complement; (c) either has a meaningful
social science orientation or is based at McMaster.

4
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b. Facilitate innovative interdisciplinary educational programming at both undergraduate and
graduate levels, including minors and certificates and professional master's programs that
would generate new sources of revenue.

¢. Provide an administrative home to currently unattached, stand-alone educational
programs.

d. Facilitate the recruitment of scholars to contribute to interdisciplinary educational
programs and research initiatives.

e. Provide interdisciplinary programs with more opportunities to grow and develop over time
by being located within a higher-profile school with a fuller range of activities and a richer
interdisciplinary environment.

f. Offer a more open, less discipline-centric face for the FSS vis-a-vis the rest of the university
and external communities, which can be expected to foster greater interdisciplinary
collaboration.

An interdisciplinary school also creates risks, though good design can mitigate them.

a. Aschoolrisks diluting the “brand value” of existing stand-alone interdisciplinary programs
by housing them within a larger academic entity. This can be mitigated by ensuring that
each program maintains a strong, distinct program profile, which will in some contexts
require promotional efforts to emphasize the program more prominently than the school.
There is also the potential that, if successfulin its own right, it can even strengthen brand
recognition by associating a program with a strong unit and by offering more opportunities
to students and faculty than are available as a stand-alone program.

b. Aninterdisciplinary school risks siloing interdisciplinary activities and programming. To
mitigate this risk, the Faculty must re-affirm that, regardless of the presence of such a
school, all departments and programs in the FSS have a responsibility to participate in
interdisciplinary programs as is reasonable, and to identify opportunities to pursue
interdisciplinary programming that advances a department's and the Faculty's interests.
More generally, the School has a mandate to foster interdisciplinary programming within
and among existing departments both by acting as a catalyst and by serving as a resource to
others regarding interdisciplinary programming. The Working Group articulated a set of
principles that clarify expectations regarding roles and responsibilities among units with
respect to interdisciplinary programming in the FSS.

2.2 Consultations Following Release of the Working Group Final Report

The final report of the Working Group was distributed to all FSS faculty and staff in early December
and then again on at least two occasions in January. The report was discussed at a Dean’s Advisory
Council meeting in December. Chairs and Directors were encouraged to discuss the proposed
school at department meetings, and Dean Hurley offered to meet with departments to answer
questions and obtain feedback. A Faculty-wide town hall style meeting focused solely on the
proposal to create a new interdisciplinary school was held on January 23, 2025, to which all faculty
and staff were invited. Faculty and staff were also encouraged to submit comments and questions
via email. These consultations revealed broad support for creation of the school.
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3.0 The School of Integrated Social Sciences
3.1 Initial Composition

The initial set of programs and affiliated faculty will include the existing stand-alone
interdisciplinary programs: Hon BA in Social Psychology; Masters of Public Policy (MPP); MAin
Globalization. The school will also be home to existing interdisciplinary minors as appropriate. Itis
expected that in the future new programs, minors, certificates, and other educational offerings will
be created and housed in the school.

3.2 Scope of Activities

Although education matters provided the primary motivation for the creation of the School, the
School will engage in a full range of activities across education, research, and service. The School
will offer both undergraduate and graduate educational programs, with the initial offerings including
the three already-mentioned interdisciplinary degree programs in Social Psychology, Public Policy,
and Globalization. Over time, new interdisciplinary programming is expected to be added as
appropriate, including undergraduate and graduate programs (masters and/or doctoral) and sub-
degree credentials (minors, certificates, diplomas). Research will be a vital part of the activities of
the school. The School will include a mixture of tenure- and teaching-stream faculty (see below),
with associated expectations for undertaking innovative research. Research will be supported
through a research seminar series, research colloquia, and other research-focused activities
commonly undertaken by departments. The interdisciplinary research activities will deepen
connections across faculty affiliated with the different educational programs, identifying
opportunities for collaboration across both teaching and research. In this way, we see educational
activities and research activities complementing each other, acting in concert to foster
interdisciplinary collaboration and programming across academic activities.

3.3 Faculty Complement

The school’s initial faculty complement would be drawn from the faculty currently affiliated with the
initial three constituent programs, who are currently appointed to a FSS department. Faculty
appointments in the School will vary on the continuum that extends from full appointment with full
teaching commitment to the School to the current arrangement of full appointmentin a FSS
department with defined teaching obligations in the school. We anticipate that many will seek a
formal joint appointment (e.g., 50:50) between the School and the current department. Affected
faculty members will have the option to choose the appointment arrangement that best serves their
educational and research interests. The changes in appointments for these faculty will in some
cases lead to a loss of teaching resources in their current home department. To avoid a sudden,
disruption in those departments that will lose teaching resources, the shift in teaching resources
will take place gradually during a transition period that will allow the department to adjust. New
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hires in the school will have their primary appointment in the school, with an option for an affiliation
with an existing department as appropriate. Such hiring will be led by school faculty in collaboration
with other units as appropriate.

3.4 Governance and Administrative Structure

Figure 1 depicts the proposed governance and administrative structure of the school, which is
consistent with that of other academic units in the FSS.

School Director. The School Director will be a faculty member with overall responsibility for the
school as per the policy for department chairs, reporting to the Dean of the FSS. The School
Director will foster and facilitate interdisciplinary educational and research activities, working
collaboratively with other Chairs and Directors in the FSS and individuals from other Faculties.

Academic Program Coordinators. Each educational program will have a faculty Academic Program
Coordinator responsible for overseeing the design and delivery of the educational program. The
Academic Program Coordinators will report to the School Director.

Figure 1: Proposed School Administrative Structure

Academic
Department Manager

School

Academic Program
Coordinator

Academic Program
Coordinator

Academic Program
Coordinator

Academic
Program staff

Academic
Program staff

Academic
Program Staff

Academic
Program Staff

- SChooOl Executive Committee

School Executive Committee. The school will have an executive committee comprising the Director
and Academic Program Coordinators.
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Academic Department Manager (ADM). The ADM will be the senior staff member in the school, who
will report to the FSS Director of Finance and Administration, with day-to-day supervision by the
School Director.

Program Administrator(s). Each program will have a designated Program Administrator reporting to
the ADM with day-to-day supervision by their Academic Program Coordinator.

Other program staff. The school will have other administrative staff as appropriate.

Not all positions will necessarily be full-time; staff may have responsibilities across multiple
programs.

The School will have the required governance committees (e.g., tenure and promotion) plus other
School-specific committees as desired by participating programs. In line with the principle of
shared collegial governance, governance committees and policies will provide a voice for
constituent programs and reflect shared, collaborative governance among the constituent
programs. The shared approach to governance will be formalized through, for example, policies that
ensure the representation of members of each program on committees or stipulate a process of
consultation for certain types of decisions.

3.5 Funding and Resources

Creation of the school would create modest new resource demands. The three initial constituent
programs already operate with needed administrative staff and affiliated faculty, and current
program directors receive teaching release and a stipend. New costs would be incurred for an
Administrative Department Manager (ADM), teaching release and stipend for a director, and
possibly modest one-time renovation costs to establish physical space for the school office.
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Appendix A
Table A.1: Working Group Membership

Greg Flynn, Assistant Professor (Teaching Stream), Political Science, Acting Director (2024-25) for
the Masters of Public Policy Program, and former Chair, Political Science (until June 30, 2024)

Peter Graefe, Associate Professor and Chair, Political Science (member beginning July 1, 2024)

Michel Grignon, Professor, Chair, Health, Aging and Society, jointly appointed between HAS and
Economics

Leahann Hendrickse, Administrative Department Manager, Religious Studies

Jeremiah Hurley, Dean

Stephen McBride, Acting Director, Globalization Program (member until June 30, 2024)

Tara Marshall, Associate Professor and Director, Social Psychology Program (member until June 30,
2024)

Jessica Maxwell, Assistant Professor and Acting Director, Social Psychology Program (member
beginning July 1, 2024)

Cliff van der Linden, Associate Professor, Political Science and Director, Masters of Public Policy
Program

Jaime White, student, Social Psychology program

Rachel Zhou, Director, Globalization Program (member beginning July 1, 2024)

Table A.2: The Terms of Reference of the Working Group (May 2024)

a. Articulate the rationale for such a school, including, to the extent possible, unifying themes that
provide conceptual coherence.

b. Identify the benefits and risks arising from the creation of a new interdisciplinary schoolin the
FSS along the lines suggested.

c. Consult as appropriate with faculty, staff and students in the FSS and other units and offices
within McMaster. Specifically consult with faculty/Deans regarding the creation and
functioning of interdisciplinary schools such as the School of Interdisciplinary Science in the
Faculty of Science and the School of the Arts in Humanities.

d. Conduct an environmental scan of relevant interdisciplinary units within faculties of social
sciences at Ontario/Canadian universities.

e. Assess the resource implications of such a school.

f. Forsuch aninterdisciplinary school, make recommendations regarding:

i Mandate
ii. Governance structure
iii. Initial membership
iv. Name
V. Direct entry for UG programs?
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Table A.3: Interdisciplinary Units for which In-dept Consultation was Undertaken

McMaster University: School of Interdisciplinary Science (Faculty of Science)

McMaster University: School of Earth, Environment and Society (Faculty of Science)

Carleton University: Institute of Interdisciplinary Studies (Faculty of Arts and Social Sciences)

Carleton University: Arthur Kroeger College of Public Affairs (Faculty of Public and Global

Affairs)

5. Carleton University: Institute of Environmental and Interdisciplinary Science (Faculty of
Science)

6. Western University: Department of Interdisciplinary Programs (IP), King's College

7. University of Windsor: Department of Interdisciplinary and Critical Studies (Faculty of Arts,

Humanities and Social Sciences)

i

8. York University: Department of Interdisciplinary Social Science

10
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