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MINUTES OF THE MEETING OF THE SENATE
VOL. CXLI
Wednesday, February 11, 2026, at 3:30 p.m.

PRESENT: Susan Tighe (Chair), Rasheed Ahmad, Sonia Anand, Catherine Anderson,
Paul Andrews, Mark Boda, Blaise Bourdin, Steven Bray, Mark Crowther,
Kim Dej, Arlene Dosen, Tina Fetner, Carlos Filipe, Catherine Frost, Gillian
Goward, Saara Greene, Khaled Hassanein, Faiza Hirji, Steve Hranilovic,
Jerry Hurley, Manish Kacker, Ridha Khedri, Lucas Klein, Marc-Andre
Letendre, Graeme Luke, Michael McGillion, Logan MclLean, Alex
Mouriopoulos, Bruce Newbold, Paul O'Byrne, Gianni Parise, Tracy Prowse,
Mehak Ismail Rajani, Erin Rebello, Erin Reid, Stacey Ritz, Kalai
Saravanamuttu, Nicholas Serruys, Shahram Shirani, Dennis Souder,
Pamela Swett, Abdalla Talaat, Patrick Tobias, Tom Venner, Sarah
Wojkowski, Salwa Zaher, Margaret Zanel, Edward Zhang, Eugenia Zuroski,
Andrea Thyret-Kidd (University Secretary & Chief Governance and Privacy
Officer), Michelle Zheng (Associate University Secretary), Alysha Sless
(Assistant University Secretary)

REGRETS: Kusum Bhatta, Peter Cockett, Saher Fazilat, Azaan Khan, Maureen
MacDonald, Sue McCracken, Heather Sheardown, Jeff Weitz

OBSERVERS: Carolyn Brendon, Dina Brooks, Rosa da Silva, Sarah Dickson-
Anderson, David Estok, Darran Fernandez, Matheus Grasselli,
Bhagwati Gupta, Martin Horn, Bonny Ibhawoh, Vivian Lewis,
Elizabeth Marquis, Clare Mitchell, Piper Plavins, Ellen Pocobelli,
Melissa Pool, Sean Van Koughnett, Barrington Walker

OPEN SESSION

S. Tighe welcomed members to the meeting and advised that at the next meeting,
Senators will have time to complete the 2025-2026 Senate Survey. Senators are
encouraged to bring a computer to complete the survey. Senators were informed that
the Secretariat is looking for two scrutineers to verify the results of the 2026 spring
election result. Elections will be held March 3-5, 2026, and tabulation of results will
begin March 6, and can be completed virtually. Interested individuals are asked to
please email senate@mcmaster.ca.

S. Tighe acknowledged that we meet today on the traditional territories of the
Mississauga and Haudenosaunee nations and within the lands protected by the Dish
with One Spoon wampum agreement. We recognize the enduring presence of
Indigenous peoples and commit to respectful partnership and stewardship.
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S. Tighe shared with members that McMaster Chancellor Emeritus Lynton (Red) Wilson
has passed away. He was 85. Dr. Wilson earned seven honorary degrees, including a
McMaster Doctor of Laws degree in 1995. He was an Officer of the Order of Canada
and a recipient of the Vanier Medal for Public Service, but he preferred people to call
him Red, a nickname he had earned for the original color of his hair. Red was a
towering and deeply admired figure in the life of this university, as demonstrated
through the naming of L.R. Wilson Hall. He profoundly loved McMaster, as he
demonstrated through transformational philanthropy that gave us Wilson College for
Leadership and Civic Engagement, the Wilson Institute for Canadian History, the Wilson
Leadership Scholar Awards and much more. Beyond his and his wife Brenda’s gifts to
the university, Red was deeply engaged in the life and success of McMaster and its
people, especially its students. As a student, Red had played football and tennis for
McMaster, and after graduating with a Bachelor of Arts in Economics in 1962, he
entered the diplomatic service. After serving Canada abroad and earning a Master’s
degree in Economics at Cornell University, he built a highly successful career in the civil
service and business, serving the governments of Canada and Ontario, and working in
senior executive roles at blue-chip corporations including Bell Canada Enterprises,
Nortel, John Labatt, Redpath, MacMillan Bloedel, the Bank of Nova Scotia and CAE.
Red served on McMaster’'s Board of Governors fin the 1980s and as Chancellor from
2007 to 2013. He chaired the highly successful Changing Tomorrow Today campaign
from 2009 to 2011. Red was born in Port Colborne, where he started his working life as
a paperboy. Throughout his storied life, Red remembered his roots, honored his family
and credited his McMaster education for helping him to reach his potential. He was a
firm believer in a well-rounded education, a patriotic Canadian and a lifelong learner
who advocated strongly for the teaching and learning of history, especially Canadian
history. On behalf of the university, S. Tighe shared her sympathy with Red’s family and
all who knew him and advised that McMaster will be lowering the flags and working with
the Wilson family to plan a campus commemoration of his life and the many ways he
gave to McMaster.

Members observed a minute of silence in honour of Dr. Lynton (Red) Wilson.

S. Tighe noted that they had a successful campus event to start Black History Month
last week and encouraged everyone to make use of the Equity and Inclusion Office’s
excellent online resources as this month of recognition and celebration continues to
unfold. To close Black History Month, a very special event is set for February 25 at 5:30
p.m. in the LR Wilson Concert Hall, featuring a special screening of Steadfast:
Messenger and the Message, a documentary highlighting the life and work of the
Honourable Jean Augustine, a pioneering advocate, educator, and trailblazer in
Canadian history who played a pivotal role in establishing Black History Month in
Canada. The Honourable Jean Augustine herself will be there in person, offering a rare
opportunity to hear her insights, reflections, and experiences firsthand. Dr. Nicholas
Braithwaite, McMaster’s new Chancellor, will join us for this celebration. Everyone is
welcome to the free public event, and S. Tighe encouraged everyone to attend and
register.
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S. Tighe saluted the McMaster athletes who are competing in the Winter Olympic
Games in Italy, where two current students and one recent graduate are part of Team
Canada. Recent Mechanical Engineering graduate Mark Zanette is at the Games as
part of the four-man bobsled team. He had played on McMaster’s varsity baseball team.
Trennt Michaud, a part-time student in Social Sciences, and Madeline Schizas, a
student in the Environment and Society program, are both representing Canada as
figure skaters. S. Tighe noted that you would have had a hard time avoiding the story of
Madeline asking one of her instructors, Sociology Professor Vic Satzewich, for an
extension on an assignment that was due the same day she was competing. She had
shared her request on social media, where it went viral and generated worldwide
coverage, in outlets including The New York Times, Wall Street Journal, The Today
Show, USA Today, Sports lllustrated, NBC News, Newsweek, MSN, Britain’s Daily Mail,
and here at home, CBC, CTV and Global News, The Globe and Mail, Toronto Star,
National Post and Hamilton Spectator. Many of those same outlets followed up with the
happy news that Dr. Satzewich had indeed granted the extension. Not only did
Madeline have the best excuse for handing in a late assignment, we can safely say this
was the highest profile such a request has ever achieved. S. Tighe added that we are
proud of all three of our athletes at the Games and certainly wish Team Canada the
very best.

Since the last meeting, the strategic planning team has been very active soliciting input
from communities across campus. There was a capacity crowd at the launch at Wilson
Hall, and a lively open house at Convocation Hall afterward, with a combined total of
more than 1,000 people participating. Last week, the Setting the Course team held 10
pop-up events at locations ranging from the Ron Joyce Centre in Burlington to the David
Braley Athletic Centre on campus and the 10 Bay residence downtown, resulting in a
surge in responses to the Setting the Course survey.

In another international McMaster achievement, one of our graduates has won a global
award for emerging women leaders for her work on a women’s health venture that
started in a classroom here. Mikaela Morelli, a graduate of our Master of Biomedical
Innovation program, has won the global 2025 Zonta Women in Business Leadership
Award for her work on women’s health as co-founder and CEO of ReFem Technologies.
The company aims to reimagine gynecological care with the patient at the centre. Of the
73 nominees for next month’s Hamilton Women of Distinction awards, more than half,
39, are members of the McMaster community. S. Tighe invited members to join in
celebrating their achievements and wishing them good luck when the awards are
announced on March 5.

S. Tighe advised that the search for the next Vice President and Dean of Health
Sciences is ongoing.

Since the last meeting, the results of two strategic reviews have been posted on the
President’s website. The first, which looked at the Faculty of Health Sciences (FHS),
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found it has a strong, positive reputation and is highly respected within McMaster
University as well as by external partners, the wider community, and society. The
reviewers praised the visionary and outstanding leadership of FHS Vice President and
Dean Paul O’'Byrne and reported that FHS needs new investments to replace aging
infrastructure. The second review looked at Accelerating Commercialization and
Entrepreneurship (ACE), which is a significant priority for McMaster, particularly as the
university works to help Canada improve its economic sovereignty. The review
confirmed the depth of talent and the innovative spirit that defines McMaster and laid
out ways to enhance our impact. The commercialization and entrepreneurship report
outlines our current supports and structures and offers strategic recommendations to
attract more investment, foster new ventures, and enhance Canada’s innovation
capacity. S. Tighe noted that she is grateful to the reviewers behind both reports and to
the many people who helped them.

S. Tighe shared a special Jeopardy question that some may have seen on the show or
later in the news. In a category called International Colleges and Universities, the clue
explained that McMaster is home to part of Einstein’s brain and asked contestants to
name the province where the university is located.

1. Approval of Agenda — Open Session

S. Tighe confirmed that no requests had been received to move any items from
Consent to the Regular agenda of the Open Session.

It was duly moved and seconded,

that Senate approve the Open Session agenda for the meeting of February
11, 2026 and that items 2 and 3 be approved or received by Consent.

The motion was Carried.

CONSENT

2. Minutes of the Previous Meeting — January 14, 2026 (Open Session)
Motion:
that the minutes of the Open Session of the meeting held on January 14,
2026 be approved as circulated.
Approved by Consent.

3. Report from the University Planning Committee

a. Report from Financial Affairs
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Received by Consent.
REGULAR
4. Business Arising
a. Policy Approval Framework

S. Tighe explained that in December, the Board Chair wrote to Senators
about establishing a framework for policy approval. The Board Chair has
received feedback from Senators and one of the main points is that the
framework needs to be more aligned with the University Act. The Board Chair
agrees with the suggestion and will make the change.

A member noted that they provided feedback that the proposed policy is not
aligned with the McMaster University Act and had some conversations with
Andrea Thyret-Kidd and other colleagues. The member noted the importance
of clarifying the intent of the draft framework because currently it attempts to
paraphrase or interpret aspects of the Act which could be interpreted to
expand the powers of the Board or assign new powers. The member stressed
the importance and value of bicameral governance and noted that any
framework only approved by the Board should not speak of Senate. It was
proposed that there should be a clear statement that if there is conflict
between the framework and the Act, the Act would prevail and it should be
brought forward as a joint Board and Senate document.

Other members agreed that the language in the framework is in conflict with
the McMaster Act and questioned the need for the document.

S. Tighe noted that the MUFA Executive provided some helpful advice and
invited Bhagwati Gupta, President, MUFA to speak. B. Gupta noted that it is
important for individuals to see that whatever the Act states is not superseded
by this policy, and that in a disagreement, the Act will prevail. It is a bicameral
system, and the Senate should have some authority or ability to help make
decisions, not just the Board.

A member shared a history of the governing bodies and suggested that the
powers assigned to Senate need to be reviewed to understand the Board’s
powers. Since the Board holds residual powers, it cannot be the body that
defines what is assigned to the Senate. The member noted a concern with
the draft attempting to define the system of education and equating it with
educational policy which is incorrect. They added that McMaster's Senate is
special, functions best under a collegial system and the draft pits the Board
against Senate. S. Tighe explained that there is no intention to not continue in
a collaborative and effective way. The member’s thoughts on the powers of
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Senate are well known and the University disagrees, which has been
conveyed. The past President, Dr. David Farrar, wrote a response which is
available on the President’s website and Senators were encouraged to review
the document. S. Tighe reinforced that the discussion started with a message
from the Board Chair to solicit input.

A member expressed that the current McMaster Policy Framework also
governs policy approval and wondered why the draft framework covered
academic policies, when the Internal Audit report that started this
conversation did not speak to academic policies. The member noted that the
McMaster Policy Framework was approved by both Senate and Board. The
draft framework gives the Secretariat and the Board full authority on how
policies should be approved. S. Tighe advised that she would follow up with
the member and that Senators are encouraged to submit feedback.

Questions were asked regarding whether there will be an opportunity to
review a revised draft and if members will have the ability to access the
Internal Audit Report. S. Tighe advised that Internal Audit reports are
confidential and not released, and offered to meet with the Senator. There will
be an opportunity to review a revised draft but it will not necessarily be at a
Senate meeting.

5. Enquiries
There were no enquiries.
6. Communications
a. Equity and Inclusion Office Annual Report 2024-2025
Barrington Walker, Vice-Provost, Equity and Inclusion, presented the report.

B. Walker explained that the work remains anchored in inclusive excellence
and the report covers a pivotal time. Members were provided with an
overview and highlights of the report and a statistical review of consultations.
There were 670 consultations across all intake offices which was a decrease
from 2023-2024 which had seen a spike due to geopolitical issues. B. Walker
noted that the investigation rate was 6.45% and that when an investigation is
required, safety is priority and interim measures are used in 100% of
investigated cases. The next steps for the office is the socialization and
implementation of the 2025-2028 Strategic Plan.

A member expressed that some students are afraid to speak out and asked

what can be done for these students. They also asked about the Solidarity for
Palestinian Human Rights (SPHR) suspension, noted that the FAQ guidelines
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are referenced in some points, that students should have the right to refuse
identification, and asked whether policies could be used to restrict freedom of
expression. B. Walker requested that the questions be written and submitted
for response. B. Walker explained that the report is meant to provide a high-
level overview and not delve into specific cases.

In response to a question regarding gender-based violence being under
reported and how the Equity and Inclusion Office hopes to promote
information regarding dispute resolution, B. Walker explained that the team
takes cases of sexual violence seriously and the strategic plan is oriented
towards education, outreach and awareness.

In response to a questions, B. Walker clarified a number in the report.

Questions were asked regarding the relationship with SACHA and whether it
has been formalized, the length of investigations being shorter than previous
years and the reasons for complaints not being investigated, and SVPRO
having one case manager and data on why students choose to not proceed
after consultations. B. Walker explained that they have a long-standing
relationship with SACHA and have taken steps to formalize the relationship
by having quarterly reporting. There is more accountability on both sides.
Concerning investigations, there has been a change in the approach. The
response team starts with dispute resolution before investigations and the
change in approach leads to better outcomes. The SVPRO has always had
one case manager, and they work in partnership with the Associate Director
and at times have the support of a coordinator. They are not turning away
consultations, the dedication of staff remains constant.

S. Tighe commended B. Walker’s leadership and for taking a proactive
direction. A rigorous review of the EIO was completed and many
recommendations were implemented.

This item was for information.

7. Report from Graduate Council

a. Curriculum Revisions
b. New Awards

These items were for information.
8. Report from Undergraduate Council

Kim Dej, Vice-Provost, Teaching and Learning, presented the report.
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At its meeting on January 27, 2026, the Undergraduate Council reviewed and
approved thirteen new concurrent certificates from the Faculties of Social
Sciences, Health Sciences and Humanities. It is a way for students to
personalize their degree and to add a new perspective.

a. New Concurrent Certificate Programs
The certificates were voted on via an omnibus motion.
It was duly moved and seconded,

that Senate approve the establishment of the following Concurrent
Certificates in:

* Cultural Perceptions of Death

* Indigenous Knowledges, Ecosystems & Society

* Child and Youth Education for Social Sciences

* Criminology

* Human Anatomy

* Acting

* Art & Social Change

* History and Education

* Music

* Public Relations

 Stage Design

» Studio Art

* Visual Studies
for inclusion in the 2026-2027 Undergraduate Calendar, as circulated.

The motion was Carried.

1. Faculty of Social Sciences

Motion:

that Senate approve the establishment of the Concurrent Certificate in
the Cultural Perceptions of Death for inclusion in the 2026-2027
Undergraduate Calendar, as circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent Certificate in
Indigenous Knowledges, Ecosystems & Society for inclusion in the

2026-2027 Undergraduate Calendar, as circulated.

Approved by Omnibus motion.
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Motion:

that Senate approve the establishment of the Concurrent Certificate in
Child and Youth Education for Social Sciences for inclusion in the 2026-
2027 Undergraduate Calendar, as circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent Certificate in
Criminology for inclusion in the 2026-2027 Undergraduate Calendar, as
circulated.

Approved by Omnibus motion.
2. Faculty of Health Sciences

Motion:

that Senate approve the establishment of the Concurrent Certificate in
Human Anatomy for inclusion in the 2026-2027 Undergraduate Calendar,
as circulated.

Approved by Omnibus motion.
3. Faculty of Humanities

Motion:

that Senate approve the establishment of the Concurrent Certificate in
Acting for inclusion in the 2026-2027 Undergraduate Calendar, as
circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent Certificate in
Art & Social Change for inclusion in the 2026—2027 Undergraduate
Calendar, as circulated.

Approved by Omnibus motion.
Motion:
that Senate approve the establishment of the Concurrent Certificate in

History and Education for inclusion in the 2026-2027 Undergraduate
Calendar, as circulated.
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Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent Certificate in
Music for inclusion in the 2026-2027 Undergraduate Calendar, as
circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent
Certificate in Public Relations for inclusion in the 2026-2027
Undergraduate Calendar, as circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent
Certificate in Stage Design for inclusion in the 2026-2027
Undergraduate Calendar, as circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent
Certificate in Studio Art for inclusion in the 20262027
Undergraduate Calendar, as circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the Concurrent
Certificate in Visual Studies for inclusion in the 2026-2027
Undergraduate Calendar, as circulated.

Approved by Omnibus motion.

b. New Program Proposals in Nuclear Engineering

At the same meeting, the Undergraduate Council approved the following new
program proposals in Nuclear Engineering:

* Nuclear Engineering (B.Eng.) program

* Nuclear Engineering Co-op (B.Eng.) program
* Nuclear Engineering and Society (B.Eng.Society) program
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* Nuclear Engineering and Society Co-op (B.Eng.Society) program
* Nuclear Engineering and Management (B.Eng.Mgt.) program
* Nuclear Engineering and Management Co-op (B.Eng.Mgt.) program

Sarah Dickson-Anderson, Associate Dean (Undergraduate), Faculty of
Engineering explained that nuclear energy is undergoing a renaissance in
Canada and globally. Nuclear engineering cannot be retooled from other
sectors, and 200-400 nuclear engineers are needed per year to meet the
growing demand. This program aims to contribute to the capacity that is going
to be needed. The only other nuclear engineering program in Canada is at
Ontario Tech. The program will start in Fall 2027 and will be housed in the
Department of Engineering Physics.

The programs were voted on via an omnibus motion.
It was duly moved and seconded,

that Senate approve the new programs in:

* Nuclear Engineering (B.Eng.)

* Nuclear Engineering and Society (B.Eng.Society)

* Nuclear Engineering and Management (B.Eng.Mgt.)
as well as their corresponding Co-op options for inclusion in the 2026-
2027 Undergraduate Calendar, as circulated.

The motion was Carried.

Motion:

that Senate approve the establishment of the new Nuclear Engineering
(B.Eng.) program and its corresponding Co-op option for inclusion in
the 2026-2027 Undergraduate Calendar, as circulated.

Approved by Omnibus motion.

Motion:

that Senate approve the establishment of the new Nuclear Engineering
and Society (B.Eng.Society) program and its corresponding Co-op
option for inclusion in the 2026-2027 Undergraduate Calendar, as
circulated.

Approved by Omnibus motion.
Motion:

that Senate approve the establishment of the new Nuclear Engineering
and Management (B.Eng.Mgt.) program and its corresponding Co-op
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10.

option for inclusion in the 2026-2027 Undergraduate Calendar, as
circulated.

Approved by Omnibus motion.

c. Addenda to Curriculum Revisions for the 2026-2027 Undergraduate
Calendar

At the same meeting, the Undergraduate Council reviewed and approved a
change in admissions requirements for the MD/Ph.D. program in the Michael
DeGroote School of Medicine.
It was duly moved and seconded,
that Senate approve the change in admissions requirements for the
MD/Ph.D. program in the Michael DeGroote School of Medicine for
inclusion in the 2026-2027 Undergraduate Calendar, as circulated.
The motion was Carried.

d. Terms of Award
This item was for information.

Report from the University Planning Committee

S. Tighe advised that this item was recommended for approval by Undergraduate
Council.

a. New Programs in Nuclear Engineering
This item was for information.
Report from the Committee on Appointments

Graeme Luke, Chair of the Senate Committee on Appointments, presented the
report.

At its meeting on January 26, 2026, the Committee on Appointments received the
following item and is now reporting it to Senate for information:

a. Policy Revisions

1. Revisions to the Tenure and Promotion Policy and Supplementary Policy
Statements (SPSs) Related to Teaching-Stream Faculty
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This item was for information.

11. Other Business
Presentation

a. Enrolment Team
Matheus Grasselli, Deputy Provost

M. Grasselli shared a presentation with members and provided a short history
of the Enrolment Management Team (EMT). Members were provided with an
overview of the working groups, the mandate, and targets and actuals for
enrolment. Each Faculty considers their capacity and financials and provides
a submission for discussion at EMT. This then becomes a recommended total
for the Provost.

This item was for information.

There was no other business.
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